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ORIGIN OF THE OUR PHD STUDENTS (ACADEMIC YEAR 2017-18)

1.156
Students

60%
From Spain

40%
Worldwide

12%
Rest of Spain

35%
Tarragona

13%
From Catalonia

12%
South America

3%
North America

2%
Africa

10%
Asia

11%
European Union

2%
Rest of Europe
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DEFENDED THESES BY KNOWLEDGE AREA. ACADEMIC YEAR 2017-18

OUR NUMBERS OF DEFENDED THESES

1. INTRODUCTION
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(i) Interuniversity Programme

http://www.doctor.urv.cat/futurs-estudiants/oferta/en_index/DOCTORAL TRAINING OFFER 2017-18

- Anthropology and Communication - Cognitive Science and Language (i)
- City, Territory and Sustainable Planning (i) - Erasmus Mundus on the Quaternary and Prehistory (i)
- Classical Archaeology (i) - Humanistic Studies

- Computer Science and Mathematics of Security - Fluid Mechanics (i)
- Nanoscience, Materials and Chemical Engineering - Technologies for Nanosystems, Bioengineering and Energy
- Thermodynamic Fluid Engineering Law (i)

- Biomedicine - Health, Psychology and Psychiatry (i)
- Neuroscience (i) - Nursing and Health (i)
- Nutrigenomics and Personalized Nutrition (i) - Nutrition and Metabolism

- Chemical Science and Technology - Oenology and Biotechnology

- Economics and Business - Educational Technology (i)
- Gender Studies: Culture, Societies and Policies (i) - Law
- Tourism and Leisure

Arts and Humanities

Engineering

Health Sciences

Sciences

Social and Legal Sciences

1. INTRODUCTION
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2. GENERAL OVERVIEW

MOTIVATION

- Attract excellent junior researchers to embark on a research
career at URV

- Improve working & employment conditions

- Develop an innovative training plan for all fellows

- Disseminate extensively fellows’ research results
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Months 01 02 03 04 05 06 07 08 09 10 11 12

Call publication & deadline Feb 
15

Apr
15

Mar 
20

May
20

Evaluation

Interviews

Resolution Jul 
31

Jul 
31

Start period

MFP-COFUND calls 2017 and 2018 – General Information

2. GENERAL OVERVIEW

2017 call 2018 call
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2. GENERAL OVERVIEW

Area of research
Proposed Awarded

2017 2018 Total 2017 2018 Total

Anthropology and Communication 1 1 1 1

Biomedicine 3 1 4 2 1 3

Chemical Science and Technology 2 2 1 1

City, Territory and Sustainable Planning 1 1 1 1

Computer Science and Mathematics of Security 3 6 9 1 2 3

Economics and Business 7 6 13 5 5 10

Educational Technology 1 1 1 1

Law 1 1 1 1

Nanoscience, Materials and Chemical Engineering 12 23 35 8 8 16

Nutrigenomics and Personalised Nutrition 1 1 1 1

Nutrition and Metabolism 5 6 11 2 1 3

Oenology And Biotechnology 1 1 1 1

Tech. for Nanosystems, Bioengineering and Energy 1 4 5 1 4 5

Total 33 52 85 21 26 47

PROJECTS BY AREA OF RESEARCH
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2. GENERAL OVERVIEW

Applications by gender 2017 2018 Total

Women 82 171 253

Men 145 313 458

Awards by gender 2017 2018 Total

Women 6 12 18

Men 15 14 29

women
36%

men 
64%

Applications by gender

women
38%men 

62%

Awards by gender

CANDIDATES: Gender
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2. GENERAL OVERVIEW

APPLICATIONS BY CONTINENT

8

48

117

67

233

96

44

56

23

2017 call

2018 call
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2. GENERAL OVERVIEW

2017 call
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62 countries in total
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2. GENERAL OVERVIEW

2018 call

82 countries in total

15

1 candidate from Romania



2. GENERAL OVERVIEW

Previous Martí Franquès
Programme (PMF)

MFP-COFUND

International candidates 37 % 96%

Total Budget (for 45 positions) 2,5 M € 6 M €

Gross Monthly salary 1.140 € 2.203 €

Other costs Enrolment fees
Enrolment fees, research
costs (up to 7500 €/year)

Training Offered by the PhD programme
PhD programme and URV
Transversal Skills training 

programme

Previous PMF versus MFP-COFUND
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3.1. DISSEMINATION OF THE PROGRAMME AND CALLS

3. MANAGEMENT OF THE MFP PROGRAMME

Dissemination of the 2017 Call

- National press
Diari de Tarragona
Diari Digital URV

- Network of contacts
Catalan Association of Public Universities
Platform for Spanish and Latin American Universities

- Jobs portals
Euraxess
FindAPhD
NatureJobs

- Social Networks: 
YouTube
Twitter
Facebook (paid campaign)
Instagram (paid campaign)
LinkedIn (paid campaign)

- Dissemination for specific projects for candidates with disabilities

4,000 €
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3.1. DISSEMINATION OF THE PROGRAMME AND CALLS

3. MANAGEMENT OF THE MFP PROGRAMME
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3.1. DISSEMINATION OF THE PROGRAMME AND CALLS

3. MANAGEMENT OF THE MFP PROGRAMME

b) Dissemination of the 2018 Call

- National press
Diari de Tarragona
Diari Digital URV

- Network of contacts
Catalan Association of Public Universities
Platform for Spanish and Latin American Universities
Special effort in dissemination through personal contacts of the PIs
Spanish Embassies, and Instituto Cervantes
Distribution of leaflets at Fira Futura in Barcelona

- Jobs portals
Euraxess
FindAPhD
NatureJobs

- Social Networks: 
YouTube
Twitter
Facebook (paid campaign)
Instagram (paid campaign)
LinkedIn (paid campaign)

- Dissemination for specific projects for candidates with disabilities

1,200 €
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3.2. EVALUATION AND SELECTION PROCESSES – GENERAL OVERVIEW

3. MANAGEMENT OF THE MFP PROGRAMME

Step 2: Online 
application form

Step 1: call
announcement

Step 4: expert
evaluationsStep 5: interviews

Step 3: eligibility checks

Step 6: winners
announcements
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3.2. EVALUATION AND SELECTION PROCESSES

3. MANAGEMENT OF THE MFP PROGRAMME

3.2.1. APPLICATION (I)

- Ease of use

- Intuitive

- Automatic online process

- Feedback to candidates

- The process is fast and 
painless
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3.2. EVALUATION AND SELECTION PROCESSES

3. MANAGEMENT OF THE MFP PROGRAMME

3.2.1. APPLICATION (II)
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3.2. EVALUATION AND SELECTION PROCESSES

3. MANAGEMENT OF THE MFP PROGRAMME

3.2.1. APPLICATION (III)
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3.2. EVALUATION AND SELECTION PROCESSES

3. MANAGEMENT OF THE MFP PROGRAMME

3.2.1. APPLICATION (IV)
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3.2. EVALUATION AND SELECTION PROCESSES

3.2.2. EVALUATION (I)  

3. MANAGEMENT OF THE MFP PROGRAMME

- 3 experts for each CV

- No consensus panel, all evaluations are scored and the average of the 3 experts is
calculated by the system

- Evaluation criteria:
- Academic profile: Weight (40%)
- Other merits (including research and previous professional experience): Weight (30%) 
- Reference letters: Weight (10%) 
- Motivation letter, detailing the reasons why the candidate believes s/he is a good fit 

for the position: Weight (20%)

- New evaluation app developed by the management team

- Evaluations count as 50% of final score
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3.2. EVALUATION AND SELECTION PROCESSES

3.2.2. EVALUATION (II)

3. MANAGEMENT OF THE MFP PROGRAMME

- For the 2017 call, the experts were found through URV’s network of contacts

- For the 2018 call, URV’s contact network was supplemented by EURAXESS

- Selected by the management team, with no input from the supervisors
(avoid conflicts of interest)

- Randomly appointed within their research discipline

- Access to documentation of the candidate and research Project

- Online evaluation process

- Evaluators were paid 41€/CV evaluated – 91,700 € paid in total
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3.2. EVALUATION AND SELECTION PROCESSES

3.2.2. EVALUATION IN NUMBERS

3. MANAGEMENT OF THE MFP PROGRAMME

Evaluators by gender 2017 2018

Women 26 50

Men 32 52

Evaluators by location 2017 2018

Spain 24 38

International 34 64

45%

49%

55%

51%

0% 10% 20% 30% 40% 50% 60%

2017 CALL

2018 CALL

evaluators by gender

men women

41%

37%

59%

63%

0% 10% 20% 30% 40% 50% 60% 70%

2017 CALL

2018 CALL

evaluators by location

international spain
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3.2. SELECTION PROCESSES

3.2.3. INTERVIEWS AND FINAL SELECTION

3. MANAGEMENT OF THE MFP PROGRAMME

- 1 selection committee for each position (minimum 3 members)

- Conduct interviews (via Skype) with at least top 3 candidates (most often more) from
the evaluation stage

- Selection criteria:
- Academic profile: Weight - 30%
- Professional profile: Weight - 30%
- Personal profile: Weight - 30%
- Knowledge about the PhD position and the university environment: Weight -

10%

- Final scoring:
- The evaluation report from the Evaluation Committees: Weight - 50% 
- The individual scoring of the interviews: Weight - 50% 
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3.2. SELECTION PROCESSES

3. MANAGEMENT OF THE MFP PROGRAMME

3.2.4. POST-AWARD SUPPORT

1. Pre-registration in the PhD programme (Doctoral school)

2. Residence permit (HR department)

3. VISA procedures (HR department + management team)

4. Accomodation (International Center)

5. NIE procedures (International Center)

6. Enrolment in the PhD programme (Doctoral school)

7. Any other administrative details related to the fellowship (Management team)

8. Dissemination/Communication/Outreach (Management Team)
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Transferrable Skills Training Programme

Block 1: Institutional 
Presentation & 

Introduction

Block 2: Training in 
Teaching 

Methodologies

Block 3: Research 
Training and 

Knowledge Transfer

Block 4: Training in 
Personal and 

Collaborative Skills

Block 5: Resources 
and Tools for 

Research

Block 6: Writing, 
communication, 

networking

30

3. MANAGEMENT OF THE MFP PROGRAMME

2 courses
Duration: 6 hours

3 courses
Duration: 20 hours

12 courses
Duration: 102 hours

9 courses
Duration: 61 hours

7 courses
Duration: 38 hours

11 courses
Duration: 56 hours

44 courses (20 in COFUND pilot)
Duration: 283 hours

(92 in COFUND pilot)



Dissemination & Communication 
of results
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4. DISSEMINATION & COMMUNICATION OF RESULTS
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4.1. WEB PAGE

www.urv.cat/cofund

4. DISSEMINATION & COMMUNICATION OF RESULTS

33

http://www.urv.cat/cofund


4.2. GUIDE FOR APPLICANTS

http://www.urv.cat/en/research/support/programmes/marti-franques/cofund/fellowship/

4. DISSEMINATION & COMMUNICATION OF RESULTS

34

http://www.urv.cat/en/research/support/programmes/marti-franques/cofund/fellowship/


4.3. EVALUATION GUIDELINES FOR EXPERTS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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evaluators_tutorial.pdf
evaluators_tutorial.pdf


4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

Publications

9

International 
Conferences

10

Awards

2

News Diari 
Digital URV

11

Outreach
activities

15

Tweets

150

Internal
meetings

5

4. DISSEMINATION & COMMUNICATION OF RESULTS
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A) Publications

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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B) Conferences

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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C) Awards

IV Conference of Health Sciences of the College of 
Physicians and Surgeons of Guatemala (2018)
Andrée Sandoval (PhD programme: Nutrition and 
Metabolism)
 Award for the second best poster of the conference

Slovak Winter Seminar on Regional Science (2019)
Lina Maddah (PhD programme: Economics and 
Business)
 Award for the best communication of the 

seminar

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS

39



D) Outreach activities

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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E) Internal meeting

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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F) Social Media

@cofundURV
@cienciaURV
@universitatURV

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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G) Diari Digital URV

4.5. OTHERS: RESEARCH OUTPUTS AND DISSEMINATION ACTIONS

4. DISSEMINATION & COMMUNICATION OF RESULTS
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